
Dlscloiure unde. Regul.tlon 25 and 46 ofSEB| (USI|NG OB|-|GAT|ONSAND DTSCT OSURE

REqUTREMENTS) RE6Ut ATtO]{S, 2015

Details of famlllarlzation protl?mmes impafted to lndependert directoB:

The orientation process/familiarization protramme for the independent directors of the Company
includes:

1. BriefinB on their role, responsibilities, duties, and obligations ai a member ofthe Board.
2. Providing an oveNiew on the industry in which the Company operates.
3. lmpa.t adequate knowledge on the nature of business and the business model of the Company,

Companys stratetic and ope.atint plans.

4. Brieltng on the history regulations and policies and certain corporate matteB relatlng to the
Company.

5. Providing the required information relating to financial statements and indebtedness of the
Company.

6. Providing an overview on the lititation by and atainst the Company including the risk factors which
could affect the business, prospects, financia I cond ition and results otoperations of the Company.

7. Matters relatinB to Corporate Governance, Compliance ProBrams, lnternalAudit, etc

As a process, when a new independent director is appointed, the familiarization programme as

described above would be conducted by the senior management team and also whenever a new

member is appointed to a Board Committee, information relevant to the functioning ofthe Commiftee

and the role and responsibility ot Committee members shallalso be informed. Durin8 the Board and the

Committee MeetinBs, the members of the Board are Biven an opportunitY to meet key

functional/business heads separately to get thamselves more familiarized with the business/operations

and challentes faced by the industry on an onSoin8 basis.

During the year 2018-19, Independent Directors of the Board have attended various protrams on

business staateties, lnternal Financial Controls, retulatory updates, Leadershap plannint etc for about

12 hours.
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Details of fa mllia rization paoerammes imparted to independent directoB:

The orientatlon process/familiarization programme for the independent directors of the Company
includes:

1. Eriefing on their role, .esponsibilities, dutiet and obligations as a member of the Board.
2. Providing an overview on the industry in which the Company operates.
3, lmpart adequate knowledge on the nature of business and the business model of the Company,

Companys strategic and operatinE plans.

4. B.iefint on the history, retulations and policies and certain corporate matters relating to the
Company.

5. Providing the required information relating to financial statements and indebtedness of the
Company.

5. Providint an ovediew on the lititation by and against the Company including the risk factorswhich
could affect the business, prospects, financialcondition and results ofoperations ofthe Company.

7. Maners relatinB to CorpoEte Govemance, Compliance Programs; lnternal Audil etc

As a process, when a new independent director is appointed, the familiarization protramme as

described above would be conducted by the senior management team and also whenever a new

member is appointed to a Board Committee, information relevant to the functioning of the Committee

and the role and responslbility ofCommittee members shall also be informed. During the Board and the

Committee Meetings, the members of the Board are Siven an opponunitY to meet key

functional/business heads separately to tet themselves more familiarized with the business/operations

and challenges faced by the industry on an ongoing basis.

Duri4 the year 2017-18, lndependent Directors of the Eoard have attended various Protrams on

business strategies, lnternal Financlal controls, retulatory updates, Leadership plannin8 etc for about

12 hours.

32.

U Srr..r



Oisclosure under Retulatlon 25 ahd 45 of SEB| (USnt{G OBITAnONS AND DTSCLOSURE

REQUTREMENTS) REGUT-AT|ONS, 201s

Details of farnilia rizatio n programmes imparted to independent directors:

The orientation process/familiarization programme for the independent directors of the Company
includes:

1. Briefing on their role, responsibiliiies, duties, and obligations as a memberofthe Board.

2, Providin8 an overvlew on the industry in which the Company operates.
3. lmpart adequate knowledee on the nature of business and the business model of the Company,

Company's nrate8ic and operatinB plans.

4. Briefing on the history, retulations and policies and certain corporate matteE relatint to the
Company.

5. Providint the required information relating to financial statements and indebtedness of the
Company.

6. Providing an overviewon the litigation by and againstthe Company including the risk factors which

could affect the business, prospects, financialcondition and results ofoperations ofthe Company.

7. Matters relatint to CorpoGte Governance, Compliance Programs, lnternalAudit, etc

fu a process, when a new independent director i5 appointed, the familiarizalion programme as

described above would be conducted by the senior management team and also whenever a new

member is appointed to a Board Committee, information relevant to the functionint ofthe Committee

and the role and responsibility of Committee members shallalso be info.med- Durint the Board and the

Committee Meetings, the members of the Board are given an opportunity to meet key

functional/business heads separatelyto 8et themselves more familiarized with the business/operations

and challenBes faaed by the industry on an on8oin8 baris.

DurinB the year 201617, lndep€ndent Directors of the Board have attended various protrams on

business strateties, lnternal tinancial Controls, regulatory updates, Leadership planning etc for about

12 hours.
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Details of tam illa rizatio n protrammes imparted to independent directors:

The orientation process/familiarization programme for the independent directors of the Company

includes:

1. BriefinB on their role, responsibilitiet duties. and oblEations a5 a member ofthe Board

2, Providing an overview on the industry in whiah the Company operates

3. lmpan adequate knowledge on the nature of busine$ and the business model of the Company,

Company's strateSic and operating plans.

4. Briefing on the history regulations and policies and certain corporate matters relating to the

Company.

5. Providing the required information relating to financial statements and indebtedness of the

Company.

6. Providing an ove.view on the lititation by and againstthe Company including the riskractors which

could affect the business, prospects, financial condition and results of operations ofthe Company.

7. lvlatters relatint to Corporate Governance, Compliance Programs, lnternalAudit, etc

As a process, when a new independent director is appointed, the familiarization programme as

described above would be conducted by the senior manatement team and also whenever a new
member is appointed to a Board Committee, information relevant to the functioning ofthe Committee
and the role and responsibility ofCommittee members shallalso be informed. DurinB the Board and the
Committee Meetin$, the members of the Board are tiven an opportunity to meet key
functional/business heads separatelyto tet themselves more familiarized with the business/operations
and challenges faced by the industry on an on8oiry basis.

ouring the yea, 2015-16, lndependent Directors of the Board have attended various protrams on
business strategies, lnternal Financial Controls, retulatory updates, l-eadership planning etc for about
12 hours.
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